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SIMG PARTIALLY COMPARABLE – CONSULTANT ASSESSMENT FORM 
The Royal Australian  

and New Zealand  

College of  

Obstetricians and 

Gynaecologists 

1. Clinical Expertise 

Competencies Description Demonstrated 

Partially 

Demonstrated 

Not 

Demonstrated Not Assessed Specific qualities/ attributes that need further development 

Demonstrates 

responsibility, 

reliability and 

initiative in 

undertaking 

clinical and other 

duties  

 

Demonstrates an ability to: 

 prioritise urgent and other tasks  

 deal with allotted duties  

 manage clinics and wards 

 organise appropriate testing and follow up of 

test results 

 provides a safe and effective management plan 

 

     

Manages clinical 

load effectively 

in consultation 

with other 

members of the 

health team  

Demonstrates an ability to: 

 consult effectively with senior staff and other 

health professionals where necessary 

 manage work load effectively in different 

clinical settings 

 consult with and manage multi-disciplinary 

health care services 

 

     

Demonstrates 

appropriate 

obstetric clinical  

procedural and 

surgical skills 

 

 

Demonstrates an ability to: 

 proficiently manage and technically perform 

routine obstetric procedures  

 identify and proficiently manage obstetric 

complications  

 seek assistance from appropriate specialist 
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The Royal Australian  

and New Zealand  

College of  

Obstetricians and 

Gynaecologists 

Demonstrates 

attendance and 

participation at  

continuing  

education 

meetings 

Demonstrates an ability to: 

 consistently attend and participate at timetabled 

education meetings 

 attend organised educational activities, scientific 

meetings, workshops and conferences 

 

     

Demonstrates 

research abilities 

Demonstrates an ability to: 

 contribute to educational research, projects or 

clinical trials 
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Where appropriate, please provide specific comments, examples or suggestions that you feel would benefit the SIMG Trainee 

and assist them in reaching the standard expected of a SIMG Trainee. Please use the right column on pages 2 and 3 for this 

purpose. 

In addition, to enable constructive feedback to be given to the SIMG Trainee by the SIMG Training Supervisor, it is IMPORTANT 

ǘƘŀǘ ȅƻǳ ŎƻƳƳŜƴǘ ƻƴ ǘƘŜ {LaD ¢ǊŀƛƴŜŜΩǎ ǎǇŜŎƛŦƛŎ ǎǘǊŜƴƎths and areas for improvement below.  

 

Areas of Strength: 

 

 

 

 

 

 

 

 

 

 

Areas for Improvement 

 

 

 

 

 

 

 

 

 

General Comments 

 

 

 

 

 

 

 

 

 

 

Signature: _______________________________________________    

 

Date:  ________/________/______________ 
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Information for completing the ‘Consultant Assessment of SIMG Trainee’ form 

Your vital role in this RANZCOG Assessment  

¸ƻǳǊ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ƛƴŘƛǾƛŘǳŀƭ {LaD ¢ǊŀƛƴŜŜΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ŀƴŘ ǇǊƻƎǊŜǎǎ ƛǎ ŀƴ ƛƴǘŜƎǊŀƭ ǇŀǊǘ ƻŦ ŀ ŎƻƭƭŀǘŜŘ {ǳƳƳŀǘƛǾŜ !ǎǎŜǎǎƳŜƴǘ 
after each 6 months of training time in ǘƘŜ {LaD ¢ǊŀƛƴƛƴƎ tǊƻƎǊŀƳΦ ¢Ƙƛǎ ŦƻǊƳ ŜƴŀōƭŜǎ ǘƘŜ /ƻƭƭŜƎŜΩǎ ¢ǊŀƛƴƛƴƎ {ǳǇŜǊǾƛǎƻǊǎ ǘƻ 
ǇǊƻǾƛŘŜ ŦŜŜŘōŀŎƪ ǘƻ {LaD ¢ǊŀƛƴŜŜǎ ŀƴŘ ǘƻ ǎŜǊǾŜ ŀǎ ŀ /ƻƭƭŜƎŜ ǊŜŎƻǊŘ ƻŦ ŜŀŎƘ {LaD ¢ǊŀƛƴŜŜΩǎ ǇǊƻƎǊŜǎǎΦ ¢ƘŜ {LaD ¢ǊŀƛƴƛƴƎ 
Supervisor or their nominee (e.g. an appropriate member of the administrative staff) is responsible for distributing the 

assessment form to you and collecting them. These forms should NOT be distributed to you or collected from you by the SIMG 

Trainee. 
 

How do these six-monthly reports work?  

The SIMG Training Supervisors collate the feedback ratings provided by you and your consultant colleagues in each of the three 

Domains: Clinical Expertise, Academic Abilities and Professional Qualities. The SIMG Training Supervisors add their own 

experience and assessment of each SIMG Trainee and contents on Trainee strengths and areas where improvement is needed. 

The SIMG Training Supervisor then discusses the assessment with the Trainee. 

¢ƘŜ {LaD ¢ǊŀƛƴƛƴƎ {ǳǇŜǊǾƛǎƻǊ ŀƭǎƻ ŘŜǘŜǊƳƛƴŜǎ ǿƘŜǘƘŜǊ ǘƘŜ ǊŜǇƻǊǘ ƛǎ ŘŜŜƳŜŘ ά{ŀǘƛǎŦŀŎǘƻǊȅέ ƻǊ ƻǘƘŜǊ ǘƘŀƴ ǎŀǘƛǎŦŀŎǘƻǊȅΣ ƛƴ ǿƘƛŎƘ 
ŎŀǎŜ ƛǘ ƛǎ άwŜŦŜǊǊŜŘ ŦƻǊ wŜǾƛŜǿέ ǘƻ ǘƘŜ ǊŜƭŜǾŀƴǘ wŜƎƛƻƴŀƭ ¢!/ /ƘŀƛǊ ŀƴŘ ǘƘŜ {LaD !ǎǎŜǎǎƳŜƴǘ /ƘŀƛǊ ǿƘŜǊŜ ǘƘŜ {LaD ¢ǊŀƛƴŜŜΩǎ 
performance will be discussed further. SIMG Trainees referred for review are required to develop and submit a Remedial 

Development plan in collaboration with their SIMG Training Supervisor which details what actions the Trainee will undertake to 

improve any skills, knowledge or practice that have been noted as below expecta

http://www.ranzcog.edu.au/
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Teaching others  Teaches at undergraduate & postgraduate levels; provides guidance, advice and 

feedback; and conducts assessments of procedural and surgical skills of junior 

registrars.  

Principles and practice of evidence-

based medicine 

Demonstrates understanding and application of evidence-based medicine including 

the development towards new knowledge and practices.  

Professional  

Clinical leadership and management 

responsibilities 

Effectively manages resources, clinical teams, resolves conflicts, prepares rosters, sets 

priorities and appraises work practices within the unit. Develops guidelines, protocols 

and checklists where appropriate.   

Commitment to practice review and 

clinical audit 

Leads root cause(s) analysis and other methods to review incidents, errors and 

adverse events. Participates in clinical governance and takes responsibility to 

implement change to reduce risk.    

An ability to work collaboratively 

with effective intra and inter-

professional communication team 

skills 

Establishes professional relationships with all healthcare team members, contributes 

to interdisciplinary team activities and provides appropriate feedback to others.  

Ethical attitudes and conduct  Acts as a role model for others in demonstrating ethical attitudes and conduct and 

encouraging peers to practice medicine consistent with the obligations involved in a 

self-regulating profession.  

    

Health advocacy  

mailto:simg@ranzcog.edu.au

