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College Vision 

 
Excellence and equity in womenís health 

 

College Mission  

 
To continue to lead in education and training in obstetrics and gynaecology, and advocacy in womenís 

health 

 

College Values 
 

Advocacy 

We are a leading voice for equity, social justice, fairness and evidence-based policy. 

Education 

We embrace the opportunity to learn, share knowledge and experience through innovation, discovery 

and research. 

Excellence 

We are committed to performance at the highest standard in our work, training, research and support. 

Integrity 

We act honestly, ethically and with accountability towards everyone and in everything we do 

Kindness 

We act with compassion and care towards ourselves and one another. 

Respec

mailto:cu@ranzcog.edu.au
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Applying for Entry into Subspecialty Selection 

Subspecialty Selection Information  

General 

/training-topics/prospective-trainees-subspecialty-training/
/training-topics/prospective-trainees-subspecialty-training/#waypoint=urogynaecology-cu
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Selection Criteria 

Applicants will be assessed against the following selection criteria: 

 

SELECTION CRITERIA 

 

1  

2  

3  

4  

5  

6  

Written Application 

Educational History 

Employment History  

Professional Development and Commitment to the CU Subspecialty 

Teaching and Leadership Experience  

Research, Publications and Presentations   

References x 3  

7  CU Subspecialty - 
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Selection Shortlisting and Interview Process 

CU Subspecialty Selection Panel 

Subspecialty Selection shortlisting and interviews are conducted by the CU Subspecialty Selection Panel 

comprising of the Chair/Deputy Chair (CU Subspecialty Committee) and a minimum of two CU 

Subspecialists. 

Shortlisting Process and Scoring 

• The CU Subspecialty Selection Panel shortlist the applicants for interview, based on the Selection 

Criteria table. The 
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Eligibility to Commence Training in the CU Subspecialty Training Program  

After being deemed eligible for CU Subspecialty training, to become a CU Subspecialty trainee, doctors 

must: 

• Have the FRANZCOG or have the following:  

• successfully completed all requirements of Basic Training in the FRANZCOG training program as 

well as the FRANZCOG written and oral examinations, and Assessments of Procedural and 

Surgical Skills, and 46 weeks of Advanced Training 

• Current Australian Medical Registration (MBA) or Medical Council of New Zealand (MCNZ) as 

per Regulation C1.2.2.3. 

• 

/training-topics/current-trainees-cu/


Page 6 of 7 

 

CU Selection & Commencement of Training Guide 2024 v1  

 

Applyi
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