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Applying for Entry into Subspecialty Selection 

Subspecialty Selection Information 

General Subspecialty Selection information is in this Selection and Commencement of Training Guide. 

Further information can be found here: RANZCOG - Subspecialty Selection 

Subspecialty Selection Eligibility 

For applicants applying to join a Subspecialty Training Program after 1 July 2017, a maximum of three 

applications in total may be made by any applicant to a particular Subspecialty and a maximum of four 

/training-topics/prospective-trainees-subspecialty-training/
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3. Candidates should be familiar with current literature that is relevant to the Reproductive 

Endocrinology and Infertility. 

4. Candidates must be able to monitor and manage their own and their institution’s practices, carry 

out their own 
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Selection Shortlisting and Interview Process 

CREI Subspecialty Selection Panel 

Subspecialty Selection shortlisting and interviews are conducted by the CREI Subspecialty Selection 

Panel comprising of the Chair/Deputy Chair (CREI Subspecialty Committee) and a minimum of two 

CREI Subspecialists. 

Shortlisting Process and Scoring 

• The CREI Subspecialty Selection Panel shortlist the applicants for interview, based on the 

Selection Criteria table. The scoring system is between 0 (criteria not met) to 3 (exceeds criteria). 

To be deemed eligible for interview, applicants are expected to achieve a score of 2 or more 

based on the Selection Criteria - Written Application (no’s 1-6). 

• Applicants will be contacted via email with an outcome letter shortly after shortlisting is 

completed. The College aims to notify all applicants approximately four weeks prior to the 

interview date. This should allow sufficient notice, for those successful applicants to prepare for 

interview. 

Interview Process and Scoring 

• Applicants successful for interview, will be sent their allocated date and time for interview within 

their outcome letter. 

• A Zoom video conferencing test session will be organised by the College approximately one week 

prior to interview. This test session must be at the same venue as the interview. 

• At interview, applicants will be assessed and scored on their answers pertaining to the Selection 

Criteria CREI Subspecialty – Specific Elements (no. 7) as well as Selection Criteria (no’s 1 – 6) where 

required. 

• Applicants will be contacted, within two weeks after their interview, via email with an outcome 

letter. 
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Eligibility to Commence Training in the CREI Subspecialty Training Program  

After being deemed eligible for CREI Subspecialty training, to become a CREI Subspecialty trainee, 

doctors must: 

• Have the FRANZCOG or have the following:  

• For those trainees who commenced the FRANZCOG Training Program during the period  

1 December 2003 to 30 November 2013 they must have successfully completed all 

requirements of basic
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Applying for Part Time Training 

For trainees in the CREI Subspecialty Training Program, Years 1 - 3 may be undertaken as part time 

training. 

All part time training must be at least half of the full-time training requirement (0.5FTE) for the relevant 

training period. The duration of the training program will be e
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Training in an Overseas Training Unit 
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